[Minutes of 14 Meeting of Governing Body (GB), AIIMS Raipur]

Minutes of the 14t® Meeting of Governing Body (GB) of AIIMS
Raipur held on 19.09.2025 at 12:00 PM in AIIMS Raipur

1.

The meeting was attended by the Chairman along with
following members and special invitees through Hybrid mode:
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Padma Shri Dr. Budhendra Kumar Jain ,
(a} | Director & Trustee, Sadguru Netra Chairman In person
Chikitsalaya, Jankikund, Chitrakoot
Shri Vijay Baghel
{b) | Hon'ble Member of Parliament, Member In person
: Lok Sabha
Dr. Vijaya Vijay Motghare
©) Additional DGHS TP S Video
(Representative - Dr. Sunita Sharma Conferencing
DGHS, MoH & FW, Gol, New Delhi)
Shri Hoveyda Abbas, IA & AS i
Additional Secretary and Financial , , Video
() | Advisor (AS & FA) Member | conifsrencing
MoH & FW, Gol, New Delhi
Dr. Pradeep Kumar Patra
Vice Chancellor
(e} | Pt. Deendayal Upadhyay Memorial Member In person
Health Sciences and Ayush University of
Raipur - CG
Dr. Surjit Singh, Professor & HOD
{f) | Department of Paediatrics Member In person
PGIMER, Chandigarh
Director, Video
(g) | Indian Institute of Management (IIM) Member Co nferéﬁe‘
Atal Nagar, Raipur - CG e
Lt Gen Ashok Jindal, PVSM, AVSM, YSM Member
(b} | (Retd), Executive Director and CEO Secpetary In person
AIIMS Raipur - CG
Prof (Dr) Eli Mohapatra ¥ -
(i} | Dean (Academics) Speic ial In person
AIIMS Raipur - CG Irtee i
Lt Col D S Chauhan Svecial
(k} | Deputy Director (Admin) I g e In person
AIIMS Raipur - CG
Shri J Sajit Nair Special
(I} | Officiating Financial Advisor e In person
AIIMS Raipur - CG i
Col Susanta Shekhar Bose Special
(m) | Superintending Engineer szgct@é In person
; AIIMS Raipur - CG
I3 optsere -
Chairman Member Secretary




[Minutes of 14 Meeting of Governing Body [GB), AlTMS Raipur]

2. Following members could not attend the meeting:
Secretary or his/her nominee

@) | MoH & FW, Gol, New Delhi Mewhbor
Smt Shikha Rajput Tiwari

(b) | Commissioner Medical Education, Chhattisgarh Member

(Nominee - Chief Secretary, Govt of Chhattisgarh)

Prof. Alok Kumar Chakrawal
{c) | Vice Chancellor, Guru Ghasidas Vishwavidyalaya Member
(Central University) Bilaspur - CG

Welcoming the Chairman and all Members of the Governing
Body of AIIMS Raipur

3, The Member Secretary, Lt Gen Ashok Jindal, PVSM, AVSM,
YSM (Retd), Executive Director & CEO, AIIMS Raipur, welcomed the
Chairman Padma Shri Dr. Budhendra Kumar Jain, esteemed
members and special invitees for attending the 14t meeting of the
Governing Body (GB) of AIIMS Raipur. The Member Secretary then
introduced the agenda items of the meeting with the permission of
the Chairman.

Confirmation of Minutes of 12'* and 13'* meeting of Governing

Body of AIIMS Raipur held on 28.01.2025 and 30.06.2025

respectively. '

4. The GB confirmed the Minutes of the 12t and 13t meeting.
Agenda Item No: GB 14/02

Action Taken Report (ATR} on the Minutes of 12t* meeting of

Governing Body held on 28.01.2025 and 13t* meeting of

Governing Body held on 30.06.2025 at AIIMS Raipur.

5. The GB ratified the ATR on the Minutes of the 12th and
13t meeting. :

Agenda Item No: GB 14/03

Ratification of Minutes of 14th meeting of Standing Finance
Committee (SFC) of AIIMS Raipur held on 23.04.2025

6. The GB ratified the agenda.

o
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Agenda Item No: GB 14/04

Ratification of approval of the Governing Body, AIIMS Raipur of the
circulated agenda item of Recommendations of the Departmental
Promotion Committee {DPC), AIIMS Raipur in respect of promotion of
Ms. Nupur Jain, from the post of Senior Dietician to Chief Dietician.

7 The GB ratified the agenda.

Agenda Item No: GB 14/05

Ratification of approval granted by President of the Institute for
appointment to various non-faculty posts on deputation basis at AIIMS
Raipur,

8. The GB ratified the agenda.
Agenda Item No: GB 14/06

Approval of the Governing Body, AIIMS Raipur regarding the
recommendations of the Standing Selection Committee {S8C) for
promotion of faculty members under Assessment Promotion Scheme,

9. The GB approved the recommendations of the SSC Interviews, held
from 24 to 26 July 2025, for promotion of faculty members under APS.
Details are attached as Annexure - 1.

Agenda Item No: GB 14/07

Approval of the Governing Body, AIIMS Raipur regarding the
recommendations of Standing Selection Committee (S8C} for
recruitment to various faculty posts on direct recruitment basis at
AIIMS Raipur.

10. The Member Secretary presented the recommendations of the SSC
interviews for the recruitment of various faculty posts through direct
recruitment held from 24 to 26 July 2025. Details are attached as
Annexure — 1.

11. The GB Members discussed the agenda in detail, covering the
methodology, procedure, attendance of the SSC Members (both in person
and through VC) and involvement of subject matter experts in the selection
process.

12, After due deliberations, the GB approved the agenda.
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13. The 10™ GB, held on 22.05.2023, approved the matter presented vide
Agenda Item 10/03 regarding the use of Recruitment Rules (RRs) 2015 for
recruitment, in line with directions received vide MoH & FW OM
dated 30.03.2023. Simultaneously, a DoPT OM dated 20.09.2022,
pertaining to the revision of the minimum qualifying service required for
promotion based on the recommendations of the 7t CPC was also made
applicable along with the RRs 2015.

14, The Member Secretary informed the GB that the above mentioned
MoH & FW OM neither mentioned nor mandated applicability of the above
cited DoPT OM to AIIMS. However, it was unnecessarily applied the same,
resulting in confusion, delays, hardship to employees and potential legal
issues concerning promotions. He requested the GB that the DoPT OM
dated 20.09.2022 should be withdraw.

15, Dr. Surjit Singh inquired whether this approach aligns with other
AlIMS. The Member Secretary confirmed that other AIIMS have not
implemented this DoPT OM and no directive(s) has been issued by the
Ministry mandating its implementation at AIIMS Raipur.

16.  Shri Hoveyda Abbas sought clarification on the qualifying criteria for
promotions. The Member Secretary clarified that the RRs 2015 already
define the criteria laid down for promotion. He added that application of
both the DoPT OM and RRs 2015, simultaneously, leads to inconsistencies
and inequities in terms of qualifying service for promotion(s). Therefore, the
Institute must follow a single set of rules to avoid further confusion and
litigation(s).

17.  Shri Abbas further inquired whether revoking the DoPT OM would
have any financial implications, especially since it was implemented on
22.05.2023, post approval in 10t GB meeting. The requirement of funds
might not have been reflected in the GIA (Salary) budgets for FY 2023-24
and FY 2024-25. He requested that the financial impact be assessed. The
Member Secretary clarified that there would be no financial implications
arising from the revocation of the DoPT OM as its implementation was
neither mandated by the Ministry nor retrospective promotions are
permitted under current rules. He further clarified that following the
withdrawal, all future promotions will be governed by the minimum
qualifying service criteria as prescribed in RRs 2015.

18. The Governing Body, taking note of the clarification(s) and
submission(s), approved the agenda.

Buper
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19.  The Governing Body approved the agenda. Details are attached as
Annexure - I11.

20. The Member Secretary  along  with  the Deputy  Director
(Administration) and the Dean (Academics), who also served as the ICC
Chairman in this case, briefed the GB in detail regarding the case of
Shri Phool Singh, Senior Nursing Officer (terminated) and his subsequent
mercy petition submitted to the GB, being the Appellate Authority.

21.  The Member Secretary requested the GB to deliberate further on the
agenda item, in the light of the mercy petition filed by Shri Phool Singh and
consider revoke or alter the penalty imposed, if deemed fit.

22.  After due deliberation, the GB recommended obtaining a legal opinion
before taking any final decision regarding the reinstatement of Shri Phool
Singh. Also, it was suggested that the views of the victim be considered,
keeping in mind the potential scrutiny by a court / commission in future, to
ensure that the Institute’s position be legally sustainable.

23.  The GB decided to defer the agenda till next meeting,

Approval of engagement of Junior Residents against vacant posts of
Senior Residents.

24. The GB, considering the genuine requirement of additional
posts of JRs to facilitate smooth functioning of the hospital and
efficient patient care services, noted that there would be no
financial implications in engaging the proposed posts of JRs
(Level 10} against the sanctioned posts of SRs (Level 11) on a
temporary basis.

25. Accordingly, the GB approved the agenda.
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26.  AIIMS Raipur was established in the year 2012. Since its inception,
the MoHFW has made multiple changes to the applicability of Recruitment
Rules (RRs) at the Institute.

27.  Over time, two sets of RRs have been made applicable to AIIMS
Raipur, as under :-

(a)  Recruitment Rules (RRs) of AIIMS New Delhi.
(b}  Recruitment Rules(RRs) 2015 for all new AIIMS.

28. The period of applicability of these RRs at AIIMS Raipur is detailed
below :-

‘ RRs 4
Period Implemented Decision taken by
2012 to RRs of AlIMS Ministrv
21.02.2016 New Delhi el
, : Ministry’s direction and
) 3 4
{;g?éégig ko RRs 2015 Adoption by Institute Body
S : (IB}, AIIMS Raipur
4 CIB, Ministry and Adoption
10.12.2018 to RRs of AIIMS e iy 2
21.05.2023 New Delhi by Institute Body (B, AIMS
Raipur
a2 A5 9O Ministry vide letter dated
i‘;g‘giﬁ%g " RRs 2015 30.03.2023 and decision of
S 10" GB vide Agenda 10/03

29. Recruitments at AIIMS Raipur have been conducted in accordance
with the RRs in vogue at the various times. While candidates were appointed
as per these prevailing RRs, frequent changes in the applicable RRs have
significantly impacted the career progression of employees. These changes
have led to considerable delays in promotions, resulting in professional
stagnation and financial losses for the affected employees.

30.  Furthermore, the Institute has been facing persistent recruitment and
promotion bottlenecks due to the changing RRs. Employees across various
cadres, despite having rendered adequate service, have not been granted
promotions, thereby hindering their career growth.
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31,

In the absence of adequate promotional avenues, several employees
have filed legal cases against the Institute. These litigations have further

delayed both direct recruitment (DR) and promotional processes, adversely
impacting the smooth functioning of the Institute. As a result, promotion,
recruitment conducted at the level of Institute and by CRE {(Common
Recruitment Examination by AIIMS New Delhi} for the posts of Junior
Administrative Officer (JAO) and Senior Administrative Assistant (SAA) are
currently on hold due to pending court cases. There are also court cases
against the post of Assistant Engineer, Assistant Administrative Officer and

Personal Assistant.

32.

Notably, the RRs of AIIMS New Delhi were made applicable to AIIMS

Raipur from 10.12.2018 to 21.05.2023. During this period, promotion
avenues were opened for several posts. However, the subsequent reversion
to the RRs of 2015 has once again disrupted these opportunities.

33.

The details of employees / posts impacted by the current RRs 2015

are provided below. These emplovees would get promoted to the next

available cadre if relaxation, in line with the AIIMS New Delhi RRs, is

granted :-
| Relazation
Post Eeguired
Hame of Banctioned e
No Feader Post Eﬁfxﬁz;iis FPromotion post ’Nagim 3 ;;%;’ ou RBR 2015 %%’;?;ﬁi‘;ﬁ
Dot {Fromotional) promotion | ATIMS New
Delhi
40% by
100% hy prometion
prometion. | and 50% by
DR
Junior
Engineer
Junior Assistant “Z;f;jﬁ ;
Engineer 4 Eungineer 5 3 f egulm Junior
{Civil) {Civil) k s Engineer
Level-6 Level-7 it with &
{Current all S of
JE have I Emﬁ -
heen Wg’ﬁw
completed ki A& ver N
08 years of gl e H e
mz}gzlar Delhi
service, ] i IRR‘;
Post to be | 50% by i ‘; ““‘fﬁ“}"-
filled 100% | promotion ol
by and 50%by | @ffected
ik i DR 2 - employees
¥ if){%}f} 011, ! of the
{umm Institute)
Engineer
with 8
Jruuloe Asimict i ol A
2 {r:;i?;i;l} 3 {g;%i?fz} 2 1 service in Engineer
Level6 iy the grade | with 5
o o (Current all | years of
JE have regular
been service in
completed the grade
08 years of .
regular 5
service.) //

.
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Relaxation
Post Reguired
5 | Peodor Past | Affected Pf;‘!?jﬁfﬁ ’?‘m;ii‘;mﬁ available | asperOld | b0 | Relaxation
& Bmployees Post {Promotional) for RE of Heguirad
promotion | ATIME New
Delhi
Post to be S50% by
Olied 100% | promotion
Junior Assistant by and 50% by
1 Adminisirative 4 Adminisirative 4 2 promaiion. | DR .
T | Officer (JAQD) Officer (AAQ) JAO with 5 | JAO with 5
Level-6 Level-7 years of years of
: regular regular
sepvice service
25% by
o 100% prowmotion
22;2!;;111 SEbaive Junior : Promotion | and 75% by
4 | Assistant 2 Administrative 58 15 e L2
(SAA) Officer (JAG) SAMA with )
Laveloh Tevel-G 05 years of | SAA with
- regular 10 vears
service
5% by
Junior Benior promotion 50% by
Administrative Administrative and 25% PN
5 | Assistant 21 Assisiant 6 3 by LDCE | Peomoton
(JAA) (SAA) Promotion | [yt 770 Ry
Level-2 Level-4 to be done F
in § years
100% by 50% by
,, = Personal sromotion | 700
6 | fenograptier 5 Assisiant i3 7 Promotion | PrOMOtion
: Level-6 to be done DR <
il . ;
it 5 year
100% by 20% by
promotion | promotion
Technical Technical and 80% by
7 | Assistant i3 Officer 12 iz Promotion | DR
Level-6 Level-7 to be done | {Promotion
in b year Year - Not
Applicable)
100% by Method of
promotion | prometion
. AL Senior is provided,
8 iﬁ;f% “ﬁ‘nﬁﬂ 1 Programmer i 1 Promotion | however,
N Level-11 io be done | Promotional
i 5 year clause is
not given.
34.  As a result of following RRs 2015, the following has happened :-
(@)  No fresh recruitment is being done in DR vacancies as there are
SIX stay orders from court on the subject.
(b)  Existing cadre cannot be promoted as there are not enough
promotional vacancies.
35.  Net result Institute is suffering.



36. In case we revert back to AIIMS New Delhi RRs the following benefits
accrue ;-

(a) A large number of existing cadres (feeder cadre being adequate)
will get opportunity for promotion in DPC.

(b) The junior vacancies arising out of their promotion will
be filled by DR, thus accomplishing the aim of Mission
Recruitment.

37. Therefore, the GB unanimously agreed to revert back to AIIMS
New Delhi RRs, subject to it being approved by the MoH & FW.

38. Bhri Hoveyda Abbas suggested that a comprehensive proposal on the
subject, indicating number of employees affected, financial implications etc,
be forwarded to MoH & FW for consideration.

39. Following agenda items were placed before the GB for
deliberation :-

(a)  To consider incorporation of the provision of a Bond / Affidavit
by the selected candidate(s), applicable for the duration of probation
or 2 (two) years from the date of joining, in the Offer Letter by the
Institute to discourage resignation, thereby leaving the post(s) vacant
even after arduous and time-consuming recruitment procedures and
to ensure staffing stability in the Institute for efficient functioning.
Proposed Bond amount(s) are as under:-

Post / Category Bond Amount (Rs)
Faculty (Group A) 3,00,000/-
Non-faculty (Group A) 2,00,000/-
Non-faculty (Group B) 1,50,000/-
Non-faculty (Group C) 1,00,000/-

The GB, after thorough discussion, approved the agenda.

e
g /Q{L’

Chairman Member Secretary



(b)  To consider the approval of Institute Intellectual Property Rights
(IPR} Policy: AIIMS, Raipur has established SRIJAN (Scientific
Research and Innovation Junction for Al and New Biomedical
Research} under the chairmanship of Executive Director and CEO,
with the objective of fostering a culture of innovation, Al-driven
biomedical research, and technology development. One of the key
mandates of SRIJAN was to draft a comprehensive Intellectual
Property Rights (IPR) Policy for AIIMS Raipur. Accordingly, a draft IPR
Policy was prepared, drawing upon, as under :-

{i) Guidelines issued by the Indian Council of Medical
Research (ICMR), and

(i)  Best practices from AIIMS Delhi, AIIMS Rishikesh, [T
Roorkee and other premier institutions.

(i)  The draft policy underwent several rounds of review and
refinement with the Chairman, Dean (Academics), and Dean
(Research). The final draft has been placed for the consideration
of the GB, as under :-

(aa) Scope and Applicability. Covers patents,
copyrights, trademarks, designs, trade secrets, know-how,
and all IP generated by faculty, staff, students,
researchers, and collaborators.

(ab) Ownership Norms. Institute-owned, joint/shared
ownership for collaborative/sponsored research, and
creator-owned where developed without significant
institutional resources.

(ac) Institutional Mechanism. Establishment of an IPR
Management Committce (IPRMC) with powers to evaluate,
file, commercialize, resolve disputes, and monitor
implementation.

(ad) Disclosure & Confidentiality. Mandatory
innovation disclosure through Invention Disclosure
Forms; confidentiality obligations throughout the
evaluation and protection process.

(ae) Commercialization Pathways & Revenue
Sharing. Defined mechanisms for institute-led or creator-
led  commercialization.  Revenue  sharing:  70%
inventor/creator, 10% Department/SRIJAN, 20%
Institute.
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(iv)

(af) Support for IP Filing Institute-funded filing and
maintenance (national/international) with legal and patent
attorney support.

{ag) Academic Freedom. FEncouragement for publication
and dissemination while safeguarding commercial potential.

(ah} Students’ Research. Joint ownership of copyright in
theses, with provisions for confidentiality and patent support.

(aj) Conflict of Interest & Indemuity. Mandatory
disclosures and safeguards to protect both the Institute and
inventors.

{ak) Legal Jurisdiction. All  agreements and disputes
subject to the jurisdiction of the High Court of Chhattisgarh.

Shri Hoveyda Abbas agreed with the same and suggested that

the same also be got vetted by the DHR and also recommended
formation of a section 8 company in line with guidelines on the
subject being implemented in various INIs.

The GB concurred the above agenda and agreed for processing the
case as discussed.

The Chairman, Padma Shri Dr. Budhendra Kumar Jain thanked all
the members of the meeting. The Member Secretary conveyed his
sincere thanks to the Chairman, all the members and special
invitees for participation and concluded the meeting with the
permission of the Chair.

Py

Padma Shri Dr. Budhendra Lt Gen As Jindal {Retd)
Kumar Jain Member Secretary
Chairman Governing Body

Governing Body ‘ Executive Director and CEO
AIIMS Raipur AIIMS Raipur

)
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Annexure-1

Result of Assessment Promotion Scheme (APS)

5, 1 | ; . Fit / Unfit for Effective date |
N Name i Department ! . . . . |
No : : promotion fo the post | of prometion
: : - : Fit for promotion to e
I | Dr. Mamta Sinha Anesthesiology o 01.07.2024
- e T T Additional Professor 4
= « : " : * FOVE BT R . A b
Z | Dr. Chinmava Kumar Panda | Anesthesiology tht i?‘, ?’Q‘ﬂ,"“?f%_ to 61.07.2024
- Additional Protessor
o : ; it for pr tion o - :
3 | Dr. Dharam Singh Rathia Anatomy " f_m. P Qmoth? fL 01.07.2024
- Associate Professor
4 | Dr. Rahul Uikey Anatomy i fm. Fomaonio 01.07.2024
¥ Associate Professor
5 | Dr. Jessy Abraham Biochemistry i i:or RIOMOUON 1o 01.07.2024
; Professor
3 : s g : it i ¢ ion to S A
6 | Dr. Dablu Lal Gupta Biochemistry o :orvpromots’on - 01.07.2024
. Associate Professor
x Ll i Fit for promotion o L J
7 | Dr. Mudalsha Ravina Nuclear Medicine el 01.07.2024
- o e Additional Professor b
8 | Dr. Yashita Gupta Fadioluey & Lab Eit 1 promotion 1o 01.07.2024
Medicine Associate Professor
9 | Dr. Phalguni Padhi Neonatology Fr Lot promoion fo 01.07.2024
o Additional Professor _
: - : Fit for promotion to s
10 | Dr. Arunita T Jagzape Physiclogy : 01.07.2024
o £4ap D & Associate Professor
e ; : Fit for promotion to S
1T | Dr. Dipali K Chatur Physiology L 01.07.2024
G Associate Professor
12 | Dr. Lokesh Kumar Singh | Pschiatry B4l 10F pramotion 1o 01.07.2024
4 Professor
el . o ; Fit for promotion to
13 | Dr. Saroj Kumar Pati Radio diagnosis i 01.07.2024
1 & Additional Professor
. o P ic i 1o0tion t ; i
14 | Dr. Jiten Kumar Mishra Hums & Flastie b1t fos plomiotion to 01.07.2024
Surgery Additional Professor
: Endoerinology & Fit for promotion to 2
15 | Dr. Amritava Ghosh e i 01.07.2024
Metabolism Additional Professor
16 | Dr. Vinita Singh Obstetrics & Fit f‘ex promotion to 01.07.2024
Gynecology Professor
e Shelhar Oyhatate it iy iyt
17 Di Chandra Shekhar Obstetrics & Fit ﬁ}r promotion to 01.07.2023
Srivastava Gynecology Additional Professor
: i it for pr tion tc i
18 | Dr. Harshal S Sakale “Orthopaedics EH tor promotion 1o 01.07.2024

Additional Professor e

A

o
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S . : o Fit / Unfit for Effective date
“ : Name - Depariment . ‘ Fi -
Ny ; ; ; prometion to the post | of promotion
s 2 s
0 ser Nl Fit for promotion o e
19 | Dr. Nitin Kumar Borkar Pediatric Surgery Prof W*U : 01.07.2024
ofessor
20 | Dr. Jaydeens Nandi Physical Medicine & | Fit for promotion fo
FAY] L7, JeYLOCD PanGl . I LR $eit ¥ A
- * Rehabilitation Additional Professor
= i L Fit for promotion to
21 | Dr. Ajoy Kumar Behera Pulmonary Medicine Bio few’if 01.07.2024
ey i Fit for promotion to - o
22 | Dr. Dibakar Sahu Pulmonary Medicine Addi f’(i}ai Profissor 01.07.2024
FEAL 2 &
23 | Dr. Md Sabah Siddia . Fit for promotion to L
23 | Dr. Md Sabah Siddiqui General Medcine Profiaian 01.07.2024
- L : ; Fit for promotion to : Z
24 | Dr. Rohini Rokkam General Medcine %ssacigte P 01.07.2024
- : Fit for promotion to &
25 | Dr. Rubik Ray : General Surgery Fge p 01.07.2024
Additional Professor
s \is . Community & Fit for pr ion to i
26 | Dr. Gouri Kumari Padhy r mig ﬁ?e}“icine ?;10?: Si‘romm £ 01.07.2023
Family Med S
27 | Dr. Anjali Pal Qam‘m’f.mi‘{y 5‘, Fit for promation o 0107200
Family Medicine Professor ) o
28 | Dr. Arvind Kumar Shukla | Community & Fit for promobonto. | o1 455054
Family Medicine Additional Professor
N L A ; Community & Fit ‘omot :
29 | Dr. Ashish W Khobragade | Community & itfer promotiont - | 5 919004
= Family Medicine Associate Professor
g = x , T B T ] -
30 | Dr. Amit Kumar Mishra %Csxrx;mumtyifi‘ Fit oLy gmBLon to 01.07.2024
Family Medicine Associate Professor

w1




ne of the Department

Annexure-2

‘i\iame of the Post

No. of Post(s) advertised __ OBC-1, 5T-1 e
Dateofinterview  24.07.2025 o e
Application No. ‘Name of the Candidate  Category  Sefect Category Rasuit
300129 Dr. fispari Mahammad Azeer . 0BC | OBC | selected |

Name of the Fost \Professor

No.of Poct{s) adverticed  UR-2 L

Date of interview 24.07.2025 : !
Application No.. Name of the Candidate _ Cetegory  Select Category  Result

‘Name of the Post

No candidate found suitable

e

77777777 Associate Professor o
No. of Past(s) advertised  UR-1, OBC-2, ST-1
‘Date of interview 25.07.2025

No candidate appeared in the interview

Name of the Post

Associate Professor

No.of Post(s) advertised  EWS-1
‘Date of interview 25.07.2025 :
Application No. Name of the Candidate _ Category  Select Category Result
300089 Dr. Saref Bala URFOrEWS URForEWS  Selected

Name of the Post

Additional Professor

No. of Post{s} advertised EWS-1

Date of interview 25.07.2025 :

' Application No. Name of the Candidate . Category = Select Category Result
300091 Dr. Neel Prabha  URFor EWS  UR For EWS Selected

Name of the Post_

__ Professor

No. of Postls) advertised  OBC-1,5C-1 ; ' ; i !

Date of interview 26.07.2025 - :
_ Application No. Name of the Candidate  Category = Select Category Result
300008 Dr. Wasnik Preetam Narayan s 5C  Selected

i kg ot 7 foaniste
‘Name of the Post ~ Associate Professor
No. of Past{s) advertised SC-1
‘Date of interview 26.07.2025
Application No. ‘Name of the Candidate Category  Select Category . Result
300040 Dr. Prashant Gendlal Badole SC g sC | Selected
300093 Dr. Ajit Kumar g sC | Waitlisted-1

 Name of the Post Additional Professor

|No. of Post(s) advertised ST-1

Date of interview 25.07.2025

{ Application No. Name of tﬁe Candidate Category  Select Cétegory Result

No candidate found suitable

S £
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i\émﬁaar O

ePost

view

advertised

 Additional brof
URT
(7407 7078

o fé‘f’.‘.“ff?".‘*‘fﬁ?f”’ No vw_fi\iamr& of the Zandidate o W{Zﬁat'&gm‘;f
300116 1. Mudalshe Ravina [ UR

‘Mame of the Post ssistant Professor
Ne. of Post(s) advertised  (ST-1
-Date of interview 125.07.2025
] Application No. Name of the Candidate _ Category  Select Category  Resuls
300124 Dr. Nisha Watti ST (ST | Selected

‘Name of the Post

Associate Professor

No. of Post(s) advertised  UR-1, 0BC-1 ]
Date of interview 125.07.2025 ;
~ Application No. . Name of the Candidate ‘ | Category  Select Category  Result

No candidate found suitable

fiatin i et .

‘Name of the Post _ Assistant Professor
No. of Post(s) advertised 08C-1

‘Date of interview 24.07.2025

No candidate appeared in the interview

Name of the Post

Professor

_No. of Post{s) advertised ~ UR-1

Date of interview 124.07.2025

‘ Application No. _Name of the Candidate _ Category  Select Category  Resuit
300023 ‘Dr. Bagea Arunita Subhash : PouR UR  Selected

Name of the cts

‘Name of the Post  Assistant Professor
No. of Post{s) advertised  OBC-1
Date of interview 24.07.2025 , ’
Application No. Name of the Candidate Category  Select Category = Result
300132 Dr. Tushar Saini i oBC | OBC | Selected |

Associate Professor

No. of Post(s) advertised UR-1, OBC-2, SC-1
Date of interview 25.07.2025
Application No. Name of the Candidate _Category  Select Category Result

No candidate appeared in the interview

Name of the Post Assistant Professor

No. of Post{s) advertised UR-1, OBC-1

Date of interview 25.07.2025 ,

: Application No. Name of the Candidate i Category  Select Category . Result
300006 Dr. Swarnava Chanda UR UR . Selected

EName of the Past

Professor

No. of Post(s) advertised

ST-1

Date of interview

24.07.2025

...Ppplication No.

Bu;g»u"

Lategoty | jeleci Category . Resukt |
N0 candidate found suitable
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Kame of the |

Trauma and Emergency (Anaesthesinfogy)

ftarme of the P Assistant Professar
Mo. of Post(s) advertised  OBC-2, 5C-1, ST-1 '
Date of interview 124.07.2025
Application Ko Name of the Candidete . Category  Select Category | Feeul
300115 Dr. Biraj Majumder pogr g sC  selected

‘Narme of the Post

Assistant Professor

No. of Post(s) advertised OBC-2, 5C-1, ST-1
Date of interview 26.07.2025 ;
Application No. Wame of the Candidate . Category = Select Category = Resuit
300060 Dr. Guguloth Remesh Babu Fotgr sT Selected

Wame of the r and Emerg
‘Name of the Post Assistant Professor
No. of Post(s) advertised  OBC-2, SC-1, 5T-1
Date of interview 26.07.2025
Application No. Name of the Candidate  Category  Select Category  Result
L 7 fﬂqc‘aﬂ%&&w&améiﬂt&eiﬁéyﬁw

‘Name of the Post Associate Profess:
No. of Post(s) advertised ~ UR-1, OBC-1, EWS-1
Date of interview 26.07.2025 :
Application No. ‘Name of the Candidate _ Category  Select Category  Result
300003 D Setyz Deo Sharma B UR  Selected

-

ey
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Annexure-lll

¥

Auditorium Vivekananda
Hospital Building Sushrut
Medical College Dhanvantri
New Administrative & Academic  Chanakya

Block

College of Rursing

Sister Radha Bai Subbarayan

Boys Hostel

Bailadila Block

PG Hostel (Male)

Maikal Block

Girls Hostel

Godavari Block

Resident Hostel (Female)

Arpa Block

Nursing Student Hostel

Indravati Block

RNurses Hostel

Mahanadi Block






